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PERFORMANCE REVIEW
Standalone Results
During the year under review, your company has recorded total 
income of Rs. 21,322.74 Lakhs as compared to previous year’s 
revenue from operations of Rs.21,639.29 Lakhs. Net Profit after 
taxation was Rs. 1,180.61 Lakhs as compared to Net Profit after 
taxation of Rs. 1,230.11 Lakhs of previous year.

Consolidated Results
During the year under review, your company has recorded 
consolidated revenue from operations of Rs. 21,323.53 Lakhs as 
compared to previous year’s consolidated revenue from operations 
of Rs. 21,639.30 Lakhs. Consolidated Net Profit after taxation was 
Rs. 1,327.46 Lakhs as compared to Consolidated Net Profit after 
taxation of Rs. 1,312.29 Lakhs of previous year.

DIVIDEND AND TRANSFER TO RESERVES:
To conserve the resources, your directors do not recommend any 
payment of dividend for the year under review. Further, the Company 
has not transferred any amount to reserves during the year.

MATERIAL CHANGES AFFECTING FINANCIAL POSITION 
OF THE COMPANY:
There have been no material changes or commitments affecting the 
financial position of the Company which have occurred between the 
end of the financial year under review and the date of this Report.

REGISTERED OFFICE OF THE COMPANY:
The Company has shifted its registered office of the Company from 
5th Floor, Shop No. 511, Tangent Complex, Nr. Sargasan Circle, 
Village Sargasan, Taluka and District Gandhinagar -382421, Gujarat 
to 7th Floor, Office No. 701-706, 733 & 734, Swagat Twin City 
Highstreet & Swagat Kingsland, Swagat Blossom Road, Sargasan, 
Gandhinagar-382421, Gujarat w.e.f. January 29, 2026.

SHARE CAPITAL OF THE COMPANY:
Authorised Share Capital: 
During the year under review, the Authorised share capital of the 

Company has increased from Rs. 15,00,00,000 (Rupees Fifteen 
Crore) divided into 1,50,00,000 (One Crore and Fifty Lakhs) Equity 
Shares of Face Value Re. 10/- (Rupee Ten) each to Rs. 16,00,00,000/- 
(Rupees Sixteen Crore only) divided into 1,60,00,000 (One Crore 
and Sixty Lakhs only) Equity Shares of Face Value Re. 10/- (Rupee 
Ten) each by way of Special resolution passed in the Extra-ordinary 
General Meeting held on 18th December 2025.

Issued, Subscribed and Paid-up Share Capital:
During the year under review, the Board of Directors, at its meeting 
held on 2nd March, 2026, has allotted 22,30,641 Equity Shares of 
face value Rs. 10/- each at an issue price of Rs. 236/- per share 
(including a premium of Rs. 226/- per share) on a preferential basis 
to persons belonging to the Promoter and Promoter Group category, 
for consideration other than cash, aggregating to Rs. 52,64,31,276/-, 
in lieu of acquisition of 34.84% shareholding in Asawara Earthtech 
Limited.

As on 31st March 2026, the Issued, Subscribed and Paid-up share 
capital of the Company was Rs. 15,15,17,740/- (Rupees Fifteen 
Crores Fifteen Lakhs Seventeen Thousand Seven hundred forty 
only) divided into 1,51,51,774 (One Crore Fifty-one lakhs fifty-one 
thousand seven hundred seventy-four only) Equity Shares of Face 
Value Re. 10/- (Rupee Ten only) each.

The Members had approved the issuance of the aforesaid Equity 
Shares by way of a Special Resolution passed at the Extra-Ordinary 
General Meeting held on 18th December, 2025. Subsequently, the 
said equity shares were made available for trading on BSE Limited 
with effect from Friday, June 5, 2026.

The equity shares so allotted rank pari passu with the existing 
equity shares of the Company in all respects and are subject to the 
applicable lock-in requirements prescribed under the SEBI (Issue of 
Capital and Disclosure Requirements) Regulations, 2018.

HOLDING, SUBSIDIARIES, JOINT VENTURE OR 
ASSOCIATE COMPANIES:

Director’s Report
To,
THE MEMBERS

Your directors are pleased to present herewith the 13th ANNUAL REPORT together with the Audited Financial Statements and Auditors’ 
report thereon for the year ended 31st March, 2026.

FINANCIAL RESULTS / STATE OF COMPANY AFFAIRS:	
The Financial Results of the Company for the year ended on 31st March, 2026 are as follows:

(₹ in Lakh)

PARTICULARS  Standalone Consolidated

2025-26 2024-25 2025-26 2024-25

Total Income 21,322.74 21,639.29 21,323.53 21,639.30

Profit / (Loss) Before Depreciation, Amortization and Taxation 1,845.91 1,886.85 2,065.30 2,101.95

Depreciation and Amortization 287.23 242.29 311.00 262.07

Profit / (Loss) Before Taxation 1,558.69 1,644.57 1,755.19 1,839.88

Current Tax 336.97 374.86 366.98 401.68

Deferred Tax Liability 41.11 39.59 44.84 46.99

Minority Interest 0.00 0.00 15.91 78.91

Profit / (Loss) after Taxation 1,180.61 1,230.11 1,327.46 1,312.29

•	 During the financial year under review, the Company 
acquired 3,47,480 equity shares representing 34.84% 
of the paid-up share capital of M/s. Asawara Earthtech 
Limited. Consequently, M/s. Asawara Earthtech Limited 
has become an Associate Company of the Company within 
the meaning of Section 2(6) of the Companies Act, 2013.  

•	 During the financial year under review, the Company 
incorporated a wholly-owned subsidiary namely Beezaasan 
Safetycord Limited, on 21.10.2025. The Company holds 100% of 
the paid-up share capital of the said company and accordingly, 
it has become a wholly-owned subsidiary of the Company. 

•	 During the year under review, Asawara Industries Limited 
has become wholly owned subsidiary of the Company, as the 
Company has increased its stake from 51% to 100%.

•	 There has been no change in the nature of business of these 
subsidiaries and associates. 

Further, pursuant to the provisions of Section 136 of the Act, 
the financial statements of the Company, consolidated financial 
statements along with relevant documents and separate audited 
financial statements in respect of subsidiaries are available on 
the website of the Company at https://beezaasan.com

•	 The details of subsidiaries in prescribed form of AOC-1 are 
given as Annexure-I.

DIRECTORS/KEY MANAGERIAL PERSONNEL:
During the year under review, the following changes took place in 
the Board:

Ms. Ankita Choudhary (Membership No. A59161) resigned from the 
position of Whole Time Company Secretary of the Company w.e.f. 
April 10, 2025. Subsequently, Mrs. Aakansha Kamley (Membership 
No. A69141) was appointed as Whole Time Company Secretary of 
the Company w.e.f. May 29, 2025.

Mr. Sanjay Shrivastava was appointed as an Additional Director of 
the Company by the Board of Directors with effect from 25.11.2025, 
pursuant to the provisions of Section 161 of the Companies Act, 2013 
and the Articles of Association of the Company.

Further, his appointment as Whole time Director is approved by way 
of postal ballot on 13.02.2026. 

As on 31.03.2026 the Board of Directors consist as follows:

Name Category

Sunilkumar Somani Promoter - Whole Time Director

Navneetkumar Somani Promoter - Managing Director (Chairman)

Rajan Somani Promoter - Executive Director

Sanjay Shrivasatava Non-Promoter - Whole Time Director

Mukesh Kumar Rathi Non-Promoter - Independent Director

Suraj Sharma Non-Promoter - Independent Director

Ritika Bajaj Non-Promoter - Non-Executive Director

The term of Navneetkumar Somani (DIN: 01782793) as Chairman 
and Managing director will be expiring on 21/08/2027. Based on 

his skills, vast experience, knowledge, performance evaluation and 
recommendation of the Nomination and Remuneration Committee 
and approval of Audit Committee and the Board of Directors, it is 
proposed to re-appoint him for the 3 (Three) years effective from 
22/08/2027.

Further, the term of Mr. Sunilkumar Somani (DIN: 01766897) as a 
Whole-time Director will be expiring on 21/08/2027. Based on his 
skills, vast experience, knowledge, performance evaluation and 
recommendation of the Nomination and Remuneration Committee 
and approval of Audit Committee and the Board of Directors, it is 
proposed to re-appoint him for the 3 (Three) years effective from 
22/08/2027.

The proposed reappointment shall be subject to the approval 
of the members at the ensuing 13th Annual General Meeting. His 
brief resume, as required under Regulation 36 of the SEBI (Listing 
Obligations and Disclosure Requirements) Regulations, 2015, forms 
part of the Notice AGM.

DIRECTORS LIABLE TO RETIRE BY ROTATION
In accordance with the provisions of Section 152 of the Companies 
Act, 2013 and the Rules framed hereunder, Mr. Rajan Somani and 
Mr. Sunilkumar Somani will retire by rotation at the ensuing Annual 
General Meeting and they being eligible have offered themselves 
for re-appointment. The Board recommends passing necessary 
resolution.

MANAGEMENT DISCUSSION AND ANALYSIS REPORT:
Pursuant to Regulation 34 of the SEBI (Listing Obligations and 
Disclosure Requirements) Regulations, 2015, the Management 
Discussion and Analysis Report highlighting inter alia the business 
performance, risk management, internal control and affairs of the 
Company for the reporting year is attached as Annexure – II to this 
Report.

DIRECTORS’ RESPONSIBILITY STATEMENT:
It is hereby stated that:

a.	 In the preparation of the annual financial statement, the 
applicable accounting standards had been followed and that no 
material departures have been made for the same.

b.	 The Directors have selected such accounting policies and 
applied them consistently and made judgments and estimates 
that are reasonable and prudent so as to give a true and fair 
view of the state of affairs of the company at the end of the 
financial year and of the Profit of the Company for that year.

c.	 The Directors have taken proper and sufficient care for the 
maintenance of adequate accounting records in accordance 
with the provisions of this Act for safeguarding the assets of 
the company and for preventing and detecting fraud and other 
irregularities.

d.	 The Directors have prepared the annual accounts on going 
concern basis.

e.	 The Directors laid down proper internal financial controls to 
be followed by the Company and that such internal financial 
controls are adequate and operating effectively; and
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The gap between two Board Meetings was well within the limit as 
prescribed in the Companies Act, 2013. In respect of the meetings, 
proper notice was given and the proceedings were recorded and 
signed. Minutes Book was maintained for the purpose.

INDEPENDENT DIRECTORS:
Declarations:
The Independent Directors have submitted a declaration of 
independence, stating that they meet the criteria of independence 
provided under section 149(6) of the Companies Act, 2013. The 
independent directors have also confirmed compliance with the 
provisions of Rule 6 of Companies (Appointment and Qualifications 
of Directors) Rules, 2014, as amended, relating to inclusion of their 
name in the databank of Independent Directors.

Independent directors’ meeting:
Pursuant to the Act and SEBI Listing Regulations, the independent 
directors must hold at least one meeting in financial year without 
attendance of Non-Independent directors and members of the 
Management. Accordingly, Independent Directors of the Company 
met on Thursday, 29 May, 2025 and:

•	 reviewed the performance of Non-Independent 
directors of the company and the board as a whole; 

•	 assessed the quality, quantity and timeliness of flow of 
information between the Company’s Management and the Board 
that is necessary for the Board to effectively and reasonably 
perform their duties.

In the opinion of the Board, all the Independent Directors possess 

requisite qualifications, experience, expertise including Proficiency 
and hold high standards of integrity for the purpose of Rule 8(5)(iiia) 
of the Companies (Accounts) Rules, 2014.

CORPORATE GOVERNANCE:
Since the company is listed on SME platform of BSE, the compliance 
with the Corporate Governance provisions as specified in Regulation 
17 to 27 and Clauses (b) to (i) of Regulation 46(2) and para-C, D 
and E of Schedule V of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, shall not apply to the Company. 
Hence no Corporate Governance Report is disclosed in this Annual 
Report.

However, as a good corporate governance practice, the Company 
has been complying some of the important compliance in connection 
with the aforesaid provisions / regulations voluntarily.

FAMILIARIZATION POLICY:
The Board recognizes the importance of familiarization for 
Independent Directors and ensures that they receive adequate 
exposure to the Company’s business operations, industry landscape 
and the overall business model at the time of their induction. Upon 
joining, Independent Directors are provided with an overview of the 
Company, its industry, key operational processes, and other relevant 
aspects to enable them to understand the business environment 
effectively. 

The policy and details of familiarization programme imparted to the 
Independent Directors of the Company are available on the website 
of the Company at the www.beezaasan.com.

f.	 The Directors have devised proper systems to ensure compliance with the provisions of all applicable laws and that such systems were 
adequate and operating effectively.

NUMBER OF BOARD MEETINGS OF THE BOARD:

During the year under review, the Board of Directors duly met 11 times and the details of attendance of Directors are as follows: 

Date of the Board Meeting
Mr. Navneet 

Somani
Mr. Sunil 
Somani

Mr. Rajan 
Somani

Mr. Sanjay 
Shrivastava

Mr. Suraj 
Sharma

Mr. Mukesh 
Kumar Rathi

Ms. Ritika 
Bajaj

12.05.2025 √ √ √ - √ √ √

13.05.2025 √ √ √ - √ √ √

20.05.2025 √ √ √ - √ √ √

29.05.2025 √ √ √ - √ √ √

30.06.2025 √ √ √ - √ √ √

04.08.2025 √ √ √ - √ √ √

02.09.2025 √ √ √ - √ √ √

04.09.2025 √ √ √ - √ √ √

13.10.2025 √ √ √ - √ √ √

13.11.2025 √ √ √ - √ √ √

25.11.2025 √ √ √ - √ √ √

18.12.2025 √ √ √ √ √ √ √

13.01.2026 √ √ √ √ √ √ √

29.01.2026 √ √ √ √ √ √ √

02.03.2026 √ √ √ √ √ √ √

Total Number of Meetings Attended 15/15 15/15 15/15 4/4 15/15 15/15 15/15

CONSTITUTION OF COMMITTEES:
Various committees were constituted during the financial year 2025-
26 which are as under:

•	 Audit Committee:
Audit Committee which comprised of following Directors as its 
members: 

Name Designation Category

Mukesh Kumar 
Rathi

Chairman Non-Executive Independent 
Director

Suraj Sharma Member Non-Executive Independent 
Director

Navneetkumar 
Somani

Member Managing Director

 
Date of Meeting of Audit Committee- 29.05.2025, 04.08.2025, 
02.09.2025, 13.10.2025 and 13.11.2025 which has been 
attended by all the committee members. 
 
The very purpose of the Audit Committee is to assist the 
Board in fulfilling its oversight responsibilities of monitoring 
financial reporting processes, reviewing the Company’s 
established systems and processes for Internal financial 
controls, governance and reviewing the Company’s Statutory 
and Internal Audit activities. The Committee is in compliance 
with the provisions of Regulation 18 of the SEBI (LODR) 
Regulations, 2015 and Section 177 of the Companies Act, 
2013. 
 
The Company has established a vigil mechanism and oversee 
through the committee, the genuine concerns expressed 
by the employees and other Directors. The Company has 
also provided adequate safeguards against victimization of 
employees and Directors who express their concerns. The 
Company has also provided direct access to the chairman 
of the Audit Committee on reporting issues concerning the 
interests of employees and the Company. 

•	 Nomination & Remuneration Committee:
Nomination & Remuneration Committee which comprised of 
following Directors as its members:

Name Designation Category

Ritika Bajaj Chairperson Non-Executive Non-
Independent Director

Suraj Sharma Member Non-Executive Independent 
Director

Mukesh Kumar 
Rathi

Member Non-Executive Independent 
Director

 
Date of Meeting of Nomination & Remuneration Committee – 
29.05.2025 & 25.11.2025, which has been attended by all the 
committee members

POLICY ON DIRECTORS’ APPOINTMENT AND 
REMUNERATION:

Pursuant to the requirements of Section 134 and 178 of the 
Company Act, 2013, read with relevant rules framed thereunder, 
the Board has framed a Remuneration Policy. The policy on 
appointment of Board Members and policy on remuneration 

of the Directors, KMPs and Senior Managerial Personnel is 
attached as per Annexure - III and can be accessed at the 
company’s website at www.beezaasan.com.

This policy inter-alia, provides
a.	 The criteria for determining qualifications, positive 

attributes and independence of directors; and 

b.	 Policy on remuneration of directors, key managerial 
personnel and other employees.

The policy is directed towards a compensation philosophy 
and structure that will reward and retain talent; and provides 
for a balance between fixed and incentive pay reflecting 
short and long-term performance objectives appropriate to 
the working of the Company and its goals.

Terms of Reference
The Terms of Reference of the Nomination and Remuneration 
Committee are as under:

1.	 To identify persons who are qualified to become Directors and 
who may be appointed in senior management in accordance 
with the criteria laid down, recommend to the Board their 
appointment and removal and shall carry out evaluation of every 
Director’s performance.

2.	 To formulate the criteria for determining qualifications, positive 
attributes and independence of a Director and recommend to 
the Board a policy, relating to the remuneration for the Directors, 
Key Managerial Personnel and other employees.

3.	 The Nomination and Remuneration Committee shall, while 
formulating the policy ensure that:

a.	 the level and composition of remuneration is reasonable and 
sufficient to attract, retain and motivate Directors of the 
quality required to run the Company successfully;

b.	 relationship of remuneration to performance is clear and 
meets appropriate performance benchmarks; and

c.	 remuneration to Directors, Key Managerial Personnel and 
senior management involves a balance between fixed and 
incentive pay reflecting short and long-term performance 
objectives appropriate to the working of the company and 
its goals:

4.	 Regularly review the Human Resource function of the Company 

5.	 Discharge such other function(s) or exercise such power(s) as 
may be delegated to the Committee by the Board from time to 
time.

6.	 Make reports to the Board as appropriate.

7.	 Review and reassess the adequacy of this charter periodically 
and recommend any proposed changes to the Board for 
approval from time to time.

8.	 Any other work and policy, related and incidental to the 
objectives of the committee as per provisions of the Act and 
rules made there under.
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•	 Stakeholders Relationship Committee:
 
Stakeholders Relationship Committee which comprised of 
following Directors as its members:
 

Name Designation Category

Ritika Bajaj Chairperson Non-Executive Non-
Independent Director

Suraj Sharma Member Non-Executive Independent 
Director

Sunilkumar 
Somani

Member Whole-time Director

 
Date of Meeting of Stakeholders Relationship Committee 
– 29.05.2025 which has been attended by all the committee 
members.

FORMAL ANNUAL EVALUATION:
Pursuant to section 178 of the Act, the Nomination and Remuneration 
Committee and the Board has decided that the evaluation shall be 
carried out by the Board only and the Nomination Remuneration 
Committee will only review its implementation and compliance. 
Further, as per Schedule IV of the Act and provisions of SEBI Listing 
Regulations, the performance evaluation of independent directors 
shall be done by the entire Board excluding the directors being 
evaluated, on the basis of performance and fulfillment of criteria 
of independence and their independence from Management. On 
the basis of the report of the performance evaluation, it shall be 
determined whether to extend or continue the term of appointment 
of independent director.

Accordingly, the Board has carried out an annual performance 
evaluation of its own performance, that of its Committees, Chairman 
and individual directors.

DEPOSITS:
The Company has not accepted any deposit within the meaning 
of Section 73 of the Companies Act, 2013 during the period under 
review.

LOANS FROM DIRECTOR:
The balances of monies accepted by the Company from Directors at 
the beginning of the year was Rs. 2,04,20,052/- and at the close of 
year was Nil. 

LOANS, GUARANTEES & INVESTMENTS U/S 186:
Particulars of loans given, guarantees provided and of the 
investments made by the Company, if any during the year under 
review are as mentioned in the Notes forming part of the Financial 
Statements.

MAINTENANCE OF COST RECORDS AND COST AUDIT:
Pursuant to the provisions of Section 148(1) of the Companies Act, 
2013 read with the Companies (Cost Records and Audit) Rules, 2014, 
the Company has maintained the cost records as prescribed under 
the said Rules for the financial year 2025–26.

The Board of Directors, on the recommendation of the Audit 
Committee, had appointed M/s. Ashish Bhavsar & Associates, Cost 
Accountants (Firm Registration No. 000387), as the Cost Auditors of 
the Company for the financial year 2026-27 to audit the cost records 

maintained by the Company.

Necessary resolution for ratification of remuneration of cost auditor 
is proposed to be passed by shareholders in ensuing Annual General 
Meeting. The Board of Directors recommends passing resolution.

PROCEEDINGS INITIATED/ PENDING AGAINST THE 
COMPANY UNDER THE INSOLVENCY AND BANKRUPTCY 
CODE, 2016: 
There are no proceedings initiated/ pending against the Company 
under the Insolvency and Bankruptcy Code, 2016.

The details of difference between amount of the valuation done at 
the time of one time settlement and the valuation done while taking 
loan from the Banks or Financial Institutions along with the reasons 
thereof: Not Applicable

SIGNIFICANT AND MATERIAL ORDERS PASSED BY THE 
REGULATORS:
During the year under review, no significant and material orders were 
passed by the regulators or courts or tribunals which impact the 
going concern status and company’s operations.

CHANGE IN THE NATURE OF BUSINESS:
There is no change in the nature of business of the Company during 
financial year under review.

ANNUAL RETURN:
A copy of the Annual Return of the company for the financial year 
ended on March 31, 2026 as provided under section 92(3) of the 
Act, in the prescribed form, will be hosted on the Company’s website 
and can be accessed at https://www.beezaasan.com/.

PREVENTION OF SEXUAL HARASSMENT AT WORKPLACE 
AND MATERNITY BENEFIT:
The Company is committed to provide a safe and conducive work 
environment to its employees during the year under review.

An Internal Complaints Committee (ICC) has been set up to redress 
complaints received regarding sexual harassment. Your directors 
further state that during the year under review, there were no cases 
filed pursuant to the Sexual Harassment of Women at Workplace 
(Prevention, Prohibition and Redressal) Act, 2013.
 
The Company is also in compliance of applicable provisions of 
Maternity Benefit Act, 2017.

CONTRACTS OR ARRANGEMENTS WITH RELATED 
PARTIES: 
Details of contracts or arrangements with related parties referred to 
in 188 (1) are as per Annexure - IV.
	
SECRETARIAL STANDARDS:
The Board of Directors of the company confirms to the best of 
their knowledge and belief that the Company has complied with 
the applicable provisions of the Secretarial Standards issued by the 
Institute of Company Secretaries of India as amended from time to 
time and made applicable by the Ministry of Corporate Affairs during 
the financial year under review.
		
STATUTORY AUDITORS AND THEIR OBSERVATION:
M/s. PSV Jain & Associates, Chartered Accountants (Firm Registration 
No. 131505W), were appointed as the Statutory Auditors of the 

Company to hold office for a term of five consecutive years from 
the conclusion of the 11th Annual General Meeting (AGM) held on 
31st August, 2024, until the conclusion of the AGM to be held for the 
financial year ending 31st March, 2029.

The Statutory Auditors’ Report issued by M/s. PSV Jain & Associates 
for the financial year ended 31st March, 2026, does not contain any 
qualification, reservation, adverse remark or disclaimer.

APPOINTMENT OF SECRETARIAL AUDITOR:
Pursuant to the provisions of Section 204 of the Companies Act, 
2013 M/s. Parikh Dave & Associates, A Peer Reviewed Firm of 
Practicing Company Secretaries, Ahmedabad were appointed as 
Secretarial Auditors of the Company for conduct Secretarial Audit 
for Financial Year 2025-2026 at remuneration as may be mutually 
agreed between the Practicing Company Secretary and Board of 
Directors. 

Secretarial Audit Report submitted by them in prescribed form MR-3 
is attached as Annexure - V to this report.

Regarding the qualification mentioned by Secretarial Auditors, 
Management would like to mention that it will remain more cautious 
for ensuring compliance of applicable laws. Also, the Company has 
initiated corrective steps for ratifying the composition of Board.

DETAILS IN RESPECT OF FRAUDS REPORTED BY 
AUDITORS UNDER SUB-SECTION (12) OF SECTION 143 
OTHER THAN THOSE WHICH ARE REPORTABLE TO THE 
CENTRAL GOVERNMENT:
There was no instance of fraud during the year under review, which 
required the Statutory Auditors to report to the Board under Section 
143(12) of Act and Rules framed thereunder.

INTERNAL FINANCIAL CONTROL SYSTEM:
The Company’s internal control system commensurate with the size, 
scale and complexity of its operations and they are well defined. 
Management and the Internal Auditors monitor and evaluate the 
efficacy and adequacy of internal control systems of the Company 
with reference to the Financial Statement, its compliance with 
standard operating procedures, accounting procedures and policies. 
Internal Auditor’s reports are placed before the Audit Committee 
for its review. Based on the report of Internal Auditors, process 
owners undertake corrective actions in their respective areas and 
thereby strengthening the controls continuously. Significant audit 
observations, if any, and corrective actions suggested and taken are 
presented to the Audit Committee. 

Our internal control system, supports orderly and efficient conduct 
of its business including adherence to Company’s policies, 
safeguarding of its assets, prevention and detection of frauds and 
errors, accuracy and completeness of the accounting records and 
timely preparation of reliable financial information. During the year 
under review, no material weakness is reported and observed. 
Regular audit and review processes ensure that such systems are 
reinforced on an ongoing basis.

WHISTLE BLOWER POLICY/VIGIL MECHANISM:
The Company has established a Vigil Mechanism / Whistle Blower 
Policy to deal with instances of fraud and mismanagement, if any. 
The Policy has a systematic mechanism for directors and employees 
to report concerns about unethical behavior, actual or suspected 

fraud or violation of the Company’s Code of Conduct or policy.

INTERNAL AUDIT:
The internal audit function provides an independent view to the 
Board of Directors, the Audit Committee and the Senior Management 
on the quality and efficacy of the internal controls,
governance systems and processes. 

An audit plan is rolled out after approval of the Audit Committee. 
Pursuant to Risk Based Internal Audit Framework, internal audit is 
aligned in such a manner that assurance is provided to the Audit 
Committee and Board of Directors on quality and effectiveness of the 
internal controls, and governance related systems and processes.

PARTICULARS OF EMPLOYEES: 
The disclosure required under Section 197 (12) of the Companies 
Act, 2013 read with Rule 5 (1) of the Companies (Appointment and 
Remuneration of Managerial Personnel) Rules, 2014 is annexed as 
Annexure- VI; and forms an integral part of this Report.

The statement containing particulars of employees as required 
under section 197 of the Companies Act, 2013 read with Rule 5(2) 
of the Companies (Appointment and Remuneration of Managerial 
Personnel) Rules, 2014, will be provided upon request. In terms of 
Section 136 of the Companies Act, 2013, the Report and accounts 
are being sent to the members and others entitled thereto, excluding 
the information on employees’ particulars which is available for 
inspection by members at the Registered office of the Company 
during business hours on working days of the Company between 
11:00 A.M. to 4:00 P.M. up to the date of ensuing Annual General 
Meeting. If any member is interested in obtaining a copy thereof, 
such member may write to the Company Secretary in this regard.

RISK MANAGEMENT POLICY:
The Management regularly reviews the risk and took appropriate 
steps to mitigate the risk. The company has in place the Risk 
Management policy. The Company has a robust Business Risk 
Management (BRM) frame work to identify, evaluate, business risks, 
financial risk, Competition risk, Human resource risk. In the opinion 
of the Board, no risk has been identified that may threaten the 
existence of the Company.

CORPORATE SOCIAL RESPONSIBILITY:
In compliance with the requirements of Section 135 and Schedule 
VII of the Companies Act, 2013 read with the Companies (Corporate 
Social Responsibility Policy) Rules, 2014, as amended, the Board of 
Directors have adopted a policy on CSR as recommended by the 
CSR committee duly constituted and the said policy is available on 
the Company’s website www.beezaasan.com.

Report on CSR activities as required under the Companies (Corporate 
Social Responsibility Policy) Rules, 2014, as amended, is given in 
Annexure VII, which forms part of this Report.

CONSERVATION OF ENERGY, TECHNOLOGY 
ABSORPTION, FOREIGN EXCHANGE EARNING AND 
OUTGO:
The information on conservation of energy, technology absorption 
and foreign exchange earnings and outgo as stipulated hereunder: -

Conservation of Energy: 

1.	 The steps taken or impact on conservation of energy: The 
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Company has taken measures and applied strict control system 
to monitor day to day power consumption, to endeavor to 
ensure the optimal use of energy with minimum extent possible 
wastage as far as possible. The day-to-day consumption 
is monitored and various ways and means are adopted to 
reduce the power consumption in an effort to save energy. 

2.	 The steps taken by the company for 
utilizing alternate sources of energy. 
Company has not taken any step for utilizing alternate sources 
of energy.

3.	 The capital investment on energy conservation equipments. 
Company has not made any capital investment on energy 
conservation equipments.

Technology Absorption
Company has not imported any technology and hence there is 
nothing to be reported here. 

(a) The details of technology imported NIL

(b) The year of import NIL

(c) Whether the technology has been fully absorbed NIL

(d) If not fully absorbed, areas where absorption has not 
taken place, and the reasons thereof

NIL

(e) The expenditure incurred on Research & Development NIL

Foreign Exchange Earning and Outgo: NIL

HEALTH, SAFETY AND ENVIRONMENT PROTECTION:
Company’s Health and Safety Policy commits to comply 
with applicable legal and other requirements connected with 
occupational Health, Safety and Environment matters and provide 
a healthy and safe work environment to all employees of the 
Company.

ACKNOWLEDGMENT:
Your directors are thankful to regulatory and Government 
authorities, bankers, clients, and suppliers of the Company for their 
co-operation and also wish to place on record the contribution 
made by the all the workers, members of the staff and executives of 
the Company at all levels for the progress of the Company.

FOR AND ON BEHALF OF THE BOARD
BEEZAASAN EXPLOTECH LIMITED

(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137

Form AOC-1
(Pursuant to first proviso to sub-section (3) of section 129 read with rule 5 of Companies (Accounts) Rules, 2014)

Statement containing salient features of the financial statement of subsidiaries/ associate companies/joint ventures

Part “A”: Subsidiary companies

Particulars Details Details Details

Name of the subsidiary Asawara Industries 
Limited

Beezaasan Defence 
Industries Limited

Beezaasan Safetycord 
Limited

The date since when subsidiary was acquired 1st August, 2023 29th November, 2023 21st October, 2025

Reporting period for the subsidiary concerned, if different from the 
holding company's reporting period

31st March, 2026 31st March, 2026 31st March, 2026

Reporting currency and Exchange rate as on the last date of the 
relevant Financial year in the case of foreign subsidiaries

NA NA NA

Share capital 1.00 1.00 1.00

Reserves & surplus 326.22 19.890 (0.31)

Total assets 622.03 387.313 0

Total liabilities 622.03 387.313 0

Investments 0.000 0.000 0

Turnover 896.93 149.982 0

Profit (Loss) before taxation 194.91 8.989 (31.913)

Provision for taxation 33.68 0.000 0

Profit (Loss) after taxation 161.22 8.989 (31.913)

Proposed Dividend 0 0 0

% of shareholding 100% 51% 100%

Notes: The following information shall be furnished at the end of the statement:
1.	 Names of subsidiaries which are yet to commence operations – Beezaasan Safetycord Limited
2.	 Names of subsidiaries which have been liquidated or sold during the year – None

Part “B”: Associates and Joint Ventures

Particulars Details

Name of the Associate or Joint Venture Asawara Earthtech Limited

Latest audited Balance Sheet Date 31/03/2026

Date on which the Associate or Joint Venture was associated or acquired 2nd March, 2026

No. of shares held by the Company in associate/joint venture on the year end 3,47,480

Amount of Investment in associate/joint venture Rs. 5,264.32

Extent of Holding % 34.84%

Description of how there is significant influence

Reason why the associate/joint venture is not Consolidated N.A.

Net worth attributable to shareholding as per latest balance sheet 397.90

a. Share of profit/loss for the year - Considered in consolidation 0.89

b. Share of profit/loss for the year - Not considered in consolidation -

1.	 Names of associates or joint ventures which are yet to commence operations. – N.A.
2.	 Names of associates or joint ventures which have been liquidated or sold during the year. -N.A.
3.	

FOR AND ON BEHALF OF THE BOARD
BEEZAASAN EXPLOTECH LIMITED

(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137
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Annexure – II
Management Discussion and Analysis Report

1. Industry Structure and Developments
The industrial explosives sector plays a vital role in a nation’s 
economic growth, industrial development, and strategic capabilities. 
Industrial explosives are extensively utilized across mining 
operations, including coal, iron ore, and limestone extraction, as 
well as in quarrying and large-scale infrastructure projects such as 
tunnels, roads, and dams. Their application enables efficient rock 
blasting, significantly reducing project timelines and operational 
costs.

The sector also contributes substantially to the broader economy 
by supporting an extensive supply chain comprising raw material 
suppliers, transportation providers, and component manufacturers. 
In addition, it generates skilled employment opportunities in 
manufacturing, engineering, and logistics. By facilitating mining 
and infrastructure development, the industry indirectly supports 
key sectors such as power generation, steel production, and 
construction.

Beezaasan Explotech Limited operates in the defence and industrial 
explosives segment, which is integral to both national security and 
infrastructure development. The industry continues to witness 
steady demand driven by sustained investments in infrastructure 
projects, ongoing mining activities, and increased government 
expenditure on defence modernization. 

2. Opportunities and Threats
Opportunities
•	 Government Policy Support: Continued emphasis on indigenous 

manufacturing through initiatives such as Make in India 
and Aatmanirbhar Bharat is expected to create significant 
growth opportunities for domestic defence and explosives 
manufacturers. 

•	 Expansion in Mining Activities: Growing demand for coal, 
minerals, and other natural resources is driving increased 
mining operations, thereby supporting demand for industrial 
explosives. 

•	 Export Growth Prospects: Strengthening international relations 
and increasing acceptance of Indian-made products present 
opportunities to expand exports to friendly and emerging 
markets. 

•	 Technological Advancement: Adoption of advanced 
manufacturing technologies, automation, and enhanced safety 
systems can improve operational efficiency, product quality, 
and competitiveness. 

Threats
•	 Regulatory and Compliance Challenges: The industry operates 

within a highly regulated framework requiring strict adherence 
to safety, environmental, and defence-related regulations, 
which may increase compliance costs. 

•	 Volatility in Raw Material Prices: Fluctuations in the availability 
and cost of key raw materials may impact production schedules 
and profitability. 

•	 Operational and Security Risks: Given the nature of explosives 
manufacturing, the business is exposed to heightened 
safety, security, and operational risks that require continuous 
monitoring and mitigation. 

•	 Geopolitical and Supply Chain Uncertainties: Global economic 
conditions, geopolitical tensions, and disruptions in supply 
chains may adversely affect the availability of inputs and export 
opportunities.

3. Outlook
The outlook for FY 2026–27 remains positive, supported by the 
Government’s continued focus on infrastructure development, 
mining expansion, and defence modernization. The Company is well-
positioned to capitalize on emerging opportunities and strengthen 
its market presence through strategic growth initiatives, including:
•	 Expansion of manufacturing capacity to meet growing market 

demand.

•	 Continued investment in research and development aimed at 
enhancing product safety, efficiency, and innovation.

•	 Establishment of strategic partnerships and technology 
collaborations to improve operational capabilities and product 
offerings.

•	 Commencement of operations at new manufacturing facilities, 
which is expected to significantly contribute to the Company’s 
production capacity, revenue growth, and overall business 
performance.

4. Risk Management
The Company has established a comprehensive risk management 
framework to identify, assess, monitor, and mitigate risks that 
may impact its business operations and strategic objectives. The 
framework enables proactive risk management and supports 
sustainable business growth.

The key risks identified by the Company and the corresponding 
mitigation measures are as follows:

•	 Operational Risks: Mitigated through robust standard operating 
procedures (SOPs), stringent safety protocols, regular audits, 
employee training programmes, and continuous monitoring of 
manufacturing processes.

•	 Regulatory and Compliance Risks: Managed through periodic 
legal and regulatory reviews, internal compliance assessments, 
and adherence to applicable statutory, environmental, and 
industry-specific regulations.

•	 Market and Business Risks: Addressed through customer 
diversification, expansion into new markets and geographies, 
strengthening customer relationships, and continuous 
evaluation of emerging business opportunities.

•	 Technology and Innovation Risks: Mitigated through 
ongoing investments in research and development, technology 
upgrades, process improvements, and strategic collaborations 
aimed at enhancing operational efficiency and maintaining 
competitiveness.

The Company regularly reviews its risk management practices to 
ensure that potential risks are effectively identified and managed in 
a dynamic business environment.

5. Internal Control Systems and Their Adequacy
The Company has established and maintained an adequate system 

of internal financial controls and internal control mechanisms 
commensurate with the nature, scale, and complexity of its 
operations. These controls are designed to provide reasonable 
assurance regarding the effectiveness and efficiency of operations, 
reliability of financial reporting, safeguarding of assets, and 
compliance with applicable laws and regulations.

The internal control framework, inter alia, ensures:
•	 Accuracy and reliability of financial and operational records.

•	 Safeguarding and optimal utilization of the Company’s assets.

•	 Efficiency and effectiveness of business processes and 
operations.

•	 Compliance with applicable statutory, regulatory, and internal 
policy requirements.

•	 Timely identification and mitigation of operational and financial 
risks.

The effectiveness of the internal control systems is regularly 
reviewed through internal audits, management reviews, and 
independent evaluations by statutory auditors. Audit observations 
and recommendations are periodically placed before the Audit 
Committee and the Board of Directors, and necessary corrective 
actions are implemented promptly to strengthen the control 
environment.

The Board is of the opinion that the Company’s internal control 
systems are adequate and operating effectively.

6. Discussion on Financial Performance with Respect to 
Operational Performance
During FY 2025–26, the Company achieved**:

•	 Revenue from Operations: Rs. 21,158.12 Lakhs
•	 EBITDA Margin:  Rs. 1971.54 Lakhs
•	 Net Profit: Rs. 1,180.61 Lakhs

** Standalone Figures

Growth was primarily driven by higher production volume, cost 
optimization, and prudent working capital management. Rising 
input costs were partly mitigated through improved procurement 
strategies and automation in manufacturing.

7. Disclosure of Accounting Treatment:
The financial statements of the Company have been prepared in 
accordance with the applicable Accounting Standards prescribed 
under Section 133 of the Companies Act, 2013, read with the relevant 
rules issued thereunder, and other generally accepted accounting 
principles in India. The Company has consistently applied the 
prescribed accounting policies in the preparation of its financial 
statements.

The Statutory Auditors have not made any qualification, 
reservation, adverse remark, or disclaimer in their 
Audit Report for the financial year under review. 

A.	 Statutory Compliance 
The Company has complied with all applicable statutory 
and regulatory requirements during the year under review. 

A compliance certificate/report on adherence to the 
provisions of various applicable laws is periodically placed 
before the Board of Directors. The Company has established 
appropriate systems and processes to ensure timely 
compliance with the provisions of the Companies Act, 2013, 
rules made thereunder, applicable SEBI regulations, and 
other relevant laws and regulations governing its operations. 

B.	 Forward-Looking Statements 
This Management Discussion and Analysis Report contains 
certain forward-looking statements concerning the Company’s 
future business prospects, performance, growth strategies, 
and industry outlook. These statements are based on current 
expectations, assumptions, estimates, and projections 
regarding future events and are subject to various risks and 
uncertainties, including economic conditions, government 
policies, regulatory changes, geopolitical developments, market 
dynamics, and other factors beyond the Company’s control.

8. Human Resources and Industrial Relations
The Company recognizes its human resources as a key driver of 
sustainable growth and operational excellence. Employee engagement, 
skill enhancement, workplace safety, and professional development 
continue to remain integral to the Company’s human resource strategy. 

The Company is committed to fostering a positive work 
environment that encourages learning, collaboration, and high 
performance. During the year under review, industrial relations 
remained cordial and harmonious at all levels of the organization. 

Key human resource initiatives undertaken by the Company include: 

•	 Regular safety, technical, and compliance 
training programmes to enhance employee 
competence and promote a strong safety culture. 

•	 Employee welfare and well-being initiatives aimed at improving 
workplace satisfaction and overall quality of work life. 

•	 Performance-based evaluation and incentive programmes 
designed to recognize and reward employee contributions. 

•	 Continuous learning and development initiatives to strengthen 
leadership capabilities and support career growth opportunities. 

The Company remains committed to maintaining a safe, inclusive, 
and motivating workplace while fostering a culture of accountability, 
innovation, and continuous improvement.

9. Environmental, Social, and Governance (ESG) 
Initiatives
The Company remains committed to conducting its business 
in a responsible and sustainable manner, with a strong focus 
on environmental stewardship, social responsibility, and sound 
corporate governance. Sustainability principles are embedded in the 
Company’s operational practices and long-term business strategy. 

Key sustainability and ESG initiatives undertaken by the Company 
include:

•	 Adoption of environmentally responsible practices for the 
safe handling, treatment, and disposal of hazardous waste in 
compliance with applicable regulations.
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•	 Continuous efforts to minimize the environmental impact of 
operations through efficient resource utilization, pollution 
control measures, and process improvements.

•	 Implementation of community development and welfare 
initiatives in and around the areas where the Company 
operates, contributing to the socio-economic well-being of 
local communities.

•	 Integration of Environmental, Social, and Governance (ESG) 
considerations into strategic planning, risk management, and 
business decision-making processes.

 
The Company remains committed to enhancing its sustainability 
performance and creating long-term value for all stakeholders while 
maintaining high standards of safety, environmental protection, and 
corporate governance.

Details of significant changes (i.e. change of 25% or more as compared to the immediately previous financial year) in key financial 
ratios, along with detailed explanations thereof, including:

Ratio
FY 2025-26 FY 2024-25

% Variance Reason for Variance
Ratio Ratio

(a) Current Ratio 2.63 4.05 -35.03 Current Ratio has been decreased due to increase in Short Term Bor-
rowing and Current Liabilities.

(b) Debt-Equity Ratio 0.23 0.23 -2.87 D/E Ratio has been maintained due to simultaneous increase in both 
Shareholders Fund and Borrowings.

(c) Debt Service Coverage Ratio 4.71 3.49 34.86 DSCR has increased due to decrease in finance cost during the year.

(d) Return on Equity Ratio 0.09 0.21 -53.79 ROE has been decreased due to increase in Shareholders Funds during 
the year.

(e) Inventory Turnover Ratio 6.81 9.59 -29.00 Inventory Turnover Ratio reduced due to increase in average inventory 
during the year.

(f) Trade Receivables Turnover Ratio 22.43 33.04 -32.11 Trade Receivable Turnover Ratio has been decreased due to increase in 
average trade receivable during the year.

(g) Trade Payables Turnover Ratio 49.14 763.14 -93.56 Trade Payables Turnover Ratio has been decreased due to increase in 
average trade payables.

(h) Net Capital Turnover Ratio 4.31 4.91 -12.07 Net Capital Turnover Ratio has been decreased due to increase in work-
ing capital during the year.

(i) Net Profit Ratio 5.58 5.72 -2.48 Net Profit Ratio has been decreased slightly due to decrease in profit 
during the year.

(j) Return on Capital Employed 10.05 18.00 -44.15 ROCE has been decreased due to increase in shareholders fund during 
the year.

(k) Return on Investment 7.72 12.81 -39.71 ROI has been decreased due to increase in shareholders fund during 
the year.

Details of any change in Return on Net Worth as compared to the immediately previous financial year along with a detailed 
explanation thereof

During the year 2025-26, the Net Worth of the Company has been increased from Rs. 9603.97 Lacs to Rs. 15287.38 Lacs. This increase is 
mainly due to Increase in Share Capital & Securities Premium. The Profit after tax (PAT) also decreased from Rs. 1230.11 lacs to Rs. 1180.61 
Lacs.

As the Net Worth of the Company has been increased and there is decreased in the PAT, the resulting Return on Net Worth has been 
decreased from 12.81 times to 7.72 times.

Cautionary Statement
Statements in this report relating to the Company’s objectives, projections, outlook, estimates, and expectations may be considered 
“forward-looking statements” within the meaning of applicable laws and regulations. Actual results may differ materially from those 
expressed or implied, depending on various economic, regulatory, and operational factors.

FOR AND ON BEHALF OF THE BOARD
BEEZAASAN EXPLOTECH LIMITED

(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137

Annexure – III
Policy on Directors’ Appointment and Remuneration

1. OBJECTIVE:
The Nomination and Remuneration Committee (“NRC”) has been 
constituted in accordance with the provisions of Section 178 of 
the Companies Act, 2013, read with the rules made thereunder, 
and Regulation 19 of the SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015. The Committee operates in 
accordance with the Nomination and Remuneration Policy approved 
by the Board of Directors.

The primary objectives of the Committee are as follows:

a.	 To identify, evaluate, and recommend to the Board 
suitable candidates for appointment, re-appointment, 
and removal of Directors, Key Managerial Personnel 
(KMPs), and members of Senior Management. 

b.	 To formulate criteria for determining qualifications, positive 
attributes, independence of Directors, and evaluation of the 
performance of the Board, its Committees, and individual Directors. 

c.	 To assess the performance of Directors, Key Managerial 
Personnel, and Senior Management Personnel and provide 
recommendations to the Board for their effective evaluation and 
development.

2. DEFINITIONS:
A.	 Key Managerial Personnel:

Key Managerial Personnel means—
i.	 Chief Executive Officer or the Managing Director or the 

Manager;
ii.	 Company Secretary;
iii.	Whole-Time Director;
iv.	Chief Financial Officer; and such other officer as may be 

prescribed

B.	 Senior Management:
Senior Management means personnel of the Company who are 
members of its core management team excluding the Board of 
Directors. This would also include all members of management one 
level below the executive directors including all functional heads. 

3. ROLE OF COMMITTEE:
The Nomination and Remuneration Committee, inter alia, performs 
the following functions:

a.	 Formulates the criteria for determining qualifications, positive 
attributes, integrity, expertise, and independence of Directors 
and recommends suitable candidates for appointment to the 
Board.

b.	 Recommends to the Board the appointment, re-appointment, 
removal, and succession planning of members of Senior 
Management and Key Managerial Personnel.

c.	 Carries out the evaluation of the performance of individual 
Directors, the Board as a whole, and its Committees, and 
makes appropriate recommendations to the Board regarding 
appointment, re-appointment, continuation, or removal based 
on such evaluations.

d.	 Recommends to the Board policies relating to the remuneration 
of Directors, Key Managerial Personnel, and Senior Management 

Personnel, including remuneration structures, incentives, 
benefits, and performance-linked compensation for Executive 
Directors.

e.	 Reviews and makes recommendations to the Board on matters 
relating to the continuation in office of any Director, including the 
suspension or termination of services of an Executive Director, 
subject to applicable laws, regulations, and contractual terms.

f.	 Ensures that the remuneration framework is fair, reasonable, and 
sufficient to attract, retain, and motivate qualified individuals, 
while maintaining a clear linkage between remuneration 
and performance and aligning it with appropriate industry 
benchmarks.

g.	 Formulates and recommends a policy on Board diversity to 
ensure an appropriate balance of skills, experience, knowledge, 
gender, and other relevant attributes on the Board.

h.	 Develops and periodically reviews succession plans for the 
Board of Directors, Key Managerial Personnel, and Senior 
Management to ensure leadership continuity and long-term 
organizational stability.

i.	 Performs such other functions and exercises such powers as 
may be prescribed under the Companies Act, 2013, the SEBI 
(Listing Obligations and Disclosure Requirements) Regulations, 
2015, and other applicable laws and regulations.

4. MEMBERSHIP:
a.	 The Committee shall consist of a minimum 3 non-executive 

directors, majority of them being independent.

b.	 Minimum two (2) members shall constitute a quorum for the 
Committee meeting.

c.	 Membership of the Committee shall be disclosed in the Annual 
Report.

d.	 Term of the Committee shall be continued unless terminated by 
the Board of Directors.

5. CHAIRMAN:
a.	 Chairman of the Committee shall be an Independent Director. 

b.	 Chairperson of the Company may be appointed as a member of 
the Committee but shall not be a Chairman of the Committee.

c.	 In the absence of the Chairman, the members of the Committee 
present at the meeting shall choose one amongst them to act 
as Chairman.

d.	 Chairman of the Nomination and Remuneration Committee 
meeting could be present at the Annual General Meeting or 
may nominate some other member to answer the shareholders’ 
queries.

6. FREQUENCY OF MEETINGS:
The meeting of the Committee shall be held at such regular intervals 
as may be required.
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7. SECRETARY:
The Company Secretary of the Company shall act as Secretary of 
the Committee.

8. VOTING:
All matters placed before the Committee shall be decided by a 
majority of votes of the members present and voting at the meeting. 
Any decision so taken shall be deemed to be a valid decision of the 
Committee for all purposes.

In the event of an equality of votes on any matter, the Chairperson of 
the meeting shall have a casting vote in addition to his/her vote, and 
the matter shall be decided accordingly

9. NOMINATION DUTIES:
The duties of the Committee in relation to nomination matters 
include:
a.	 Ensuring that there is an appropriate induction & training 

programme in place for new Directors and members of Senior 
Management and reviewing its effectiveness;

b.	 Ensuring that on appointment to the Board, Non- Executive 
Directors receive a formal letter of appointment in accordance 
with the Guidelines provided under the Companies Act, 2013; 

c.	 Identifying and recommending Directors who are to be put 
forward for retirement by rotation;

d.	 Determining the appropriate size, diversity and composition of 
the Board;

e.	 Setting a formal and transparent procedure for selecting new 
Directors for appointment to the Board;

f.	 Developing a succession plan for the Board and Senior 
Management and regularly reviewing the plan;

g.	 Evaluating the performance of the Board members and Senior 
Management in the context of the Company’s performance 
from business and compliance perspective;

h.	 Making recommendations to the Board concerning any matters 
relating to the continuation in office of any Director at any 
time including the suspension or termination of service of an 
Executive Director as an employee of the company subject to 
the provision of the law and their service contract;

			 
10. REMUNERATION DUTIES:
The duties of the Committee in relation to remuneration matters 
include:

a.	 To consider and determine the Remuneration Policy, based on 
the performance and also bearing in mind that the remuneration 
is reasonable and sufficient to attract retain and motivate 
members of the Board and such other factors as the Committee 
shall deem appropriate all elements of the remuneration of the 
members of the Board.

b.	 To approve the remuneration of the Senior Management 
including key managerial personnel of the Company maintaining 
a balance between fixed and incentive pay reflecting short- and 
long-term performance objectives appropriate to the working 
of the Company.

c.	 To consider any other matters as may be requested by the 
Board.

d.	 Professional indemnity and liability insurance for Directors and 
senior management.

11. MINUTES OF COMMITTEE MEETING:
Proceedings of all meetings must be minutes and signed by the 
Chairman of the Committee at the subsequent meeting. Minutes of 
the Committee meetings will be tabled at the Subsequent Board and 
Committee meeting.

12. REMUNERATION TO NON-EXECUTIVE DIRECTORS:
The general policy of the Board is to provide fees in line with market 
practice for similar Non- Executive Director roles in the comparable 
corporate and institutions in India. Fees paid to the Non-Executive 
Directors also takes account of the Company’s complexity, the 
significant travel and time commitments required for attending Board 
and other meetings in India and the risk profile of the Company. The 
Remuneration to the non-executive Directors is as per the provisions 
of the Companies Act, 2013 and related rules framed there under.

13. REMUNERATION TO EXECUTIVE DIRECTORS:
   Components: 
   Base Salary
   Short-term incentive 
   Long-term incentive 
   Retrial Benefits

14. REMUNERATION TO KEY MANAGERIAL PERSONNEL, 
SENIOR MANAGEMENT AND  OTHER EMPLOYEES:
Components:
Fixed Remuneration
Annual Allowances
Retrial benefits

15. POLICY ON BOARD DIVERSITY: 
The Board of Directors shall comprise of Directors having expertise 
in different areas / fields like Finance, Sales and Marketing, Banking, 
Engineering, etc. or as may be considered appropriate. In designing 
the Board’s composition, Board diversity has been considered from a 
number of aspects, including but not limited to gender, age, cultural 
and educational background, ethnicity, professional experience, 
skills and knowledge etc. The Board shall have at least one Board 
member who has accounting or related financial management 
expertise and at least one woman director.

16. EVALUATION: 
The Committee shall carry out evaluation of performance of every 
Director. The Committee shall identify evaluation criteria which will 
evaluate Directors based on knowledge to perform the role, time 
and level of participation, performance of duties, level of oversight, 
professional conduct and independence. The appointment / re-
appointment / continuation of Directors on the Board shall be subject 
to the outcome of the yearly evaluation process. The Framework for 
performance evaluation of Independent Directors and the Board is 
decided by Board and the Committee time to time.

17. REMOVAL & RETIREMENT: 
Due to reasons for any disqualification mentioned in the Act or under 
any other applicable Act, Rules and Regulations thereunder and / 
or for any disciplinary reasons and subject to such applicable Acts, 

Rules and Regulations and the Company’s prevailing HR policies, the 
Committee may recommend, to the Board, with reasons recorded in 
writing, removal of a Director, KMP or Senior Management. 

The Director and Senior Management Personnel shall retire as 
per the applicable provisions of the Act and the prevailing policy 
of the Company. The Board/ Chairman & Managing Director/ Joint 
Managing Director will have the discretion to retain the Director or 
Senior Management Personnel in the same position/ remuneration or 
otherwise even after attaining the retirement age, for the benefit of 
the Company.

18. POLICY REVIEW: 
This Policy shall be subject to review as may be deemed necessary 
and in accordance with any regulatory amendments. This policy shall 
be deemed to be amended/or modified pursuant to any amendment 
or modification or replacement or reenactment of SEBI(LODR) 
Regulations, 2015 or any other laws and/or Regulations as amended, 
modified, replaced or re-enactment from time to time by the SEBI, 
Govt. of India and/or any other regulating authority.

DIRECTORS:
The Company shall take into account following points:

•	 Director must have relevant experience in Finance/ Law/ 
Management/ Sales Marketing/ Administration/ Research/ 
Corporate Governance/ Technical Operation or the other 
disciplines related to company’s business.

•	 Director should possess the highest personal and professional 
ethics, integrity and Values.

•	 Director must be willing to devote sufficient time and energy in 
carrying out their Duties and responsibilities.

INDEPENDENT DIRECTOR:
Director is a director who has no direct or indirect material 
relationship with the company or any of its officers, other than as a 
director or shareholder of the company.

Independent Director shall meet all criteria specified in Section 149 
(6) of the Companies Act, 2013 and rules made there under and 
Clause 49 of the Listing Agreement entered into with the Stock 
Exchange(s).

TERM/TENURE:
Term/Tenure of the Independent Directors, Key Managerial Personnel 
shall be governed as per provisions of the Companies Act, 2013 and 
rules made there under as amended from time to time.

KEY MANAGERIAL PERSONNEL AND OTHER EMPLOYEES:
The remuneration of employees largely consists of basic salary, 
perquisites, allowances and performance incentives. Perquisites 
and retirement benefits are paid according to the Company policy, 
subject to prescribed statutory ceiling.

The components of the total remuneration vary for different grades 
and are governed by the industry pattern, qualification/ experience, 
merits, performance of each employee.
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Annexure – IV
FORM NO. AOC -2 

(Pursuant to clause (h) of sub-section (3) of section 134 of the Act and Rule 8(2) of the Companies (Accounts) Rules, 2014.

Form for Disclosure of particulars of contracts/arrangements entered into by the company with related parties referred to in sub section (1) 
of section 188 of the Companies Act, 2013 including certain arm’s length transaction under third proviso thereto.

1. Details of contracts or arrangements or transactions not at Arm’s length basis.
All contracts/arrangements entered into by the Company with related parties referred to in sub-section (1) of Section 188 of the Companies 
Act, 2013 are at arms’ length basis.

2.Details of material contracts or arrangement or transactions at arm’s length basis:

Name of Related Party (As 

mentioned in AS-18)
Nature of relationship

Nature of 

Contract / 

agreement / 

transactions

Duration of 

contracts / 

agreements / 

transactions

Salient terms 

of contracts or 

agreements, or 

transactions including 

the value, if any

Date of 

approval by 

the Board, 

if any

Amount paid as 

advances, if any

Navneetkumar Radheshyam 
Somani

Managing Director Rent Payment
1st April, 2025 
to 31st March, 

2026
5,16,000 N.A. NIL

Sunilkumar Radheshyam 
Somani

Whole-time Director Rent Payment
1st April, 2025 
to 31st March, 

2026
3,00,000 N.A. NIL

Rajan Enterprise
Firm in which Directors are 

partners
Purchase of 

Goods

1st April, 2025 
to 31st March, 

2026
97,720.42 N.A. NIL

Rajan Enterprise
Firm in which Directors are 

partners
Sale of Goods

1st April, 2025 
to 31st March, 

2026
17,53,92,000 N.A. NIL

Rajan Enterprise
Firm in which Directors are 

partners

Payment of 
Contracts / 

Services

1st April, 2025 
to 31st March, 

2026
3,10,93,189.20 N.A. NIL

Asawara Earthtech Limited 
(Formerly known as Asawara 
Earthtech Private Limited)

A private company in which 
a director or manager or his 

relative is a member or director

Payment of 
Contracts / 

Services

1st April, 2025 
to 31st March, 

2026
18,28,000.00 N.A. NIL

Asawara Earthtech Limited 
(Formerly known as Asawara 
Earthtech Private Limited)

A private company in which 
a director or manager or his 

relative is a member or director

Receipts of 
Services

1st April, 2025 
to 31st March, 

2026
5,000.00 N.A. NIL

Asawara Earthtech Limited 
(Formerly known as Asawara 
Earthtech Private Limited)

A private company in which 
a director or manager or his 

relative is a member or director

Payment of 
Rent

1st April, 2025 
to 31st March, 

2026
60,000.00 N.A. NIL

Asawara Industries Limited 
(Formerly known as Asawara 
Industries Private Limited)

Subsidiary Company
Purchase of 

Goods

1st April, 2025 
to 31st March, 

2026
9,03,67,902.46 N.A. NIL

Note: Appropriate approvals have been taken for related party transactions wherever required. No amount was paid as advance.
FOR AND ON BEHALF OF THE BOARD

BEEZAASAN EXPLOTECH LIMITED
(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137

Form No. MR-3
SECRETARIAL AUDIT REPORT 

for the financial year ended on March 31, 2026
[Pursuant to Section 204(1) of the Companies Act, 2013 and Rule No.9 of the Companies (Appointment and Remuneration of Managerial 

Personnel) Rules, 2014]

To, 
The Members, 
BEEZAASAN EXPLOTECH LIMITED 
(Formerly known as BEEZAASAN EXPLOTECH PRIVATE LIMITED)
CIN: L24111GJ2013PLC076499
7th Floor, Office No. 701- 706,733&734, 
Swagat Twin City Highstreet & Swagat Kingsland, 
Swagat Blossom Road,
Sargasan, Gandhinagar- 382421

We have conducted the secretarial audit of the compliance of 
applicable statutory provisions and the adherence to good corporate 
practices by BEEZAASAN EXPLOTECH LIMITED (hereinafter called 
“the Company”). Secretarial Audit was conducted in a manner 
that provided us a reasonable basis for evaluating the corporate 
conducts/statutory compliances and expressing our opinion thereon. 

Based on our verification of the Company’s books, papers, minute 
books, forms and returns filed and other records maintained by 
the company and also the information provided by the Company, 
its officers, agents and authorized representatives whether 
electronically or otherwise during the conduct of secretarial audit; 
we hereby report that in our opinion, the Company has, during the 
audit period covering the financial year ended on March 31, 2026 
complied with the statutory provisions listed hereunder and also 
that the Company has proper Board-processes and compliance 
mechanism in place to the extent, in the manner and subject to the 
reporting made hereinafter: 

We have examined the books, papers, minute books, forms and 
returns filed and other records maintained by the Company for the 
financial year ended on March 31, 2026 according to the provisions 
of: 

1.	 The Companies Act, 2013 (the Act) and the Rules made 
thereunder; 

2.	 The Securities Contracts (Regulation) Act, 1956 (‘SCRA’) and 
the Rules made thereunder; 

3.	 The Depositories Act, 1996 and the Regulations and Bye-laws 
framed thereunder; 

4.	 Foreign Exchange Management Act, 1999 and the Rules 
and Regulations made thereunder to the extent of Foreign 
Direct Investment, Overseas Direct Investment and External 
Commercial Borrowings; - Not applicable to the extent 
of Overseas Direct Investment and External Commercial 
Borrowings as there were no reportable events during the 
financial year under review;

5.	 The following Regulations and Guidelines prescribed under the 
Securities and Exchange Board of India Act, 1992 (‘SEBI Act’): 

a.	Securities and Exchange Board of India (Substantial 
Acquisition of Shares and Takeovers) Regulations, 2011; 

b.	Securities and Exchange Board of India (Prohibition of Insider 

Trading) Regulations, 2015;

c.	Securities and Exchange Board of India (Issue of Capital and 
Disclosure Requirements) Regulations, 2018;

d.	Securities and Exchange Board of India (Share Based 
Employee Benefits and Sweat Equity) Regulations, 2021- Not 
applicable during the year under review;

e.	Securities and Exchange Board of India (Registrars to an Issue 
and Share Transfer Agents) Regulations, 1993 regarding the 
Companies Act and dealing with client;

f.	 Securities and Exchange Board of India (Delisting of Equity 
Shares) Regulations, 2021 - Not applicable during the year 
under review;

g.	Securities and Exchange Board of India (Buy Back of 
Securities) Regulations, 2018-Not applicable during the year 
under review; 

h.	Securities and Exchange Board of India (Issue and Listing 
of Non-Convertible Securities) Regulations, 2021 - Not 
applicable during the year under review;

i.	 Securities and Exchange Board of India (Listing Obligations 
and Disclosure Requirements) Regulations, 2015;

Since the securities of the Company are listed on SME 
platform of BSE Limited, the compliance with the Corporate 
Governance provisions as specified in Regulation 17 to 27 
and Clauses (b) to (i) of Regulation 46(2) and para C, D and 
E of Schedule V of SEBI (Listing Obligations and Disclosure 
Requirements) Regulations, 2015, are not applicable to the 
Company. 

We have also examined compliance with the applicable 
Standards / Clauses / Regulations of the following: 

i.	 Secretarial Standards issued by The Institute of the 
Company Secretaries of India (ICSI) and made effective 
from time to time. 

ii.	 The Uniform Listing Agreement entered into by the Company 
with BSE Limited (BSE). 

During the Audit period under review, the Company has generally 
complied with the applicable provisions of the Act, Rules, Regulations, 
Guidelines, Standards, etc. as mentioned above. However, during the 
period from 25th November, 2025 to 31st March, 2026 the Company 
did not meet requirement as prescribed under provision of section 
149(4) of the Companies Act, 2013 which mandates that at least one 
third of the total number of directors shall be Independent Directors. 

We further report that:
We further report that, with regard to the compliance system 
prevailing in the Company and on the examination of the relevant 
documents and records in pursuance thereof, on test-check basis, 



60 BEEZAASAN EXPLOTECH LTD | Annual Report 2025-26 61

Corporate Overview Statutory Reports Financial Reports

the Company has generally complied with the following laws 
applicable specifically to the Company:

a.	 The Indian Boilers Act, 1923
b.	 The Standards of Weights and Measures Act, 1985; 
c.	 The Explosives Act, 1884; 
d.	 The Environment (Protection) Act, 1986; 
e.	 The Water (Prevention & control of pollution) Act, 1974 
f.	 The Air (Prevention and Control of Pollution) Act, 1981; 
g.	 The Legal Metrology Act, 1999; 
h.	 The Public Liability Insurance Act, 1991.
i.	 Explosives Rules, 2008

We further report that:
The Board of Directors of the Company is duly constituted with 
proper balance of Executive Directors, Non-Executive Directors and 
Independent Directors and the changes in the composition of Board 
that took place during the year under review were carried out is in 
compliance of the provisions of Act. However, during the period from 
25th November, 2025 to 31st March, 2026 the Company did not 
meet requirement as prescribed under provision of section 149(4) of 
the Companies Act, 2013 which mandates that at least one third of 
the total number of directors shall be Independent Directors. 

Adequate notice is given to all Directors to schedule the Board and 
Committee Meetings, agenda and detailed notes on agenda were 
sent at least seven days in advance. Further, Meetings which were 
called at a shorter notice to transact business which were considered 
urgent by the management have been held in compliance of Section 
173(3) of the Act. A system exists for seeking and obtaining further 
information and clarifications on the agenda items before the 
meeting and for meaningful participation at the meeting. 

Decisions at the meetings of Board of Directors and Committees 
of the Company were carried unanimously. We were informed that 
there were no dissenting views of the members on any of the matters 
during the year that were required to be captured and recorded as 
part of the minutes.

We further report that:
Based on the review of compliance mechanism established by the 
Company, the information provided by the Company, its officers 
and authorized representatives during the conduct of the audit and 
compliance certificate(s) placed before the Board Meetings, there 
are adequate systems and processes in the Company commensurate 
with the size and operations of the Company to monitor and ensure 
compliance with applicable general laws, rules, regulations and 
guidelines.

We further report that:
The Compliance by the Company of the applicable financial laws 
like Direct and Indirect Tax laws, has not been reviewed in this Audit 
since the same have been subject to the review by the Statutory 
Auditors and other designated professionals.

We further report that:
During the Audit period under review:

1.	 As approved by Board of Directors at its meeting held on 30th 
June, 2025 the Company has increased its stake in Asawara 

Industries Limited from 51% to 100%. 

2.	 The Company has incorporated wholly owned subsidiary namely 
Beezaasan Safetycord Limited on 21st October, 2025.

3.	 At the Extra Ordinary General Meeting held on 18th December, 
2025, the Company has obtained approval from shareholders 
for the following : 

a.	Increase in Authorised Shre capital from Rs. 15 Crore to Rs. 16 
Crore divided into 1,60,00,000 Equity shares of Rs. 10/- each.

b.	Acquisition of 34.84% equity stake in Asawara Earthtech 
Limited.

c.	Issue of 22,30,641 Equity Shares of Company to Promoters 
and Promoter Group on Preferential basis for acquisition of 
3,47,480 i.e. 34.84% shareholding of M/s. Asawara Earthtech 
Limited (“AEL”) shares for consideration other than cash 
(Share Swap).

4.	 On 02nd March, 2026, the Board of Directors allotted 22,30,641 
equity shares of ₹10 each at an issue price of ₹236 per share 
through preferential allotment. This allotment was made 
for acquiring 3,47,480 shares, representing 34.84% of the 
shareholding in M/s. Asawara Earthtech Limited (“AEL”), by 
way of a share swap. Subsequently, on 05th June, 2026, the 
Company obtained trading approval from BSE (SME) for the 
said equity shares.

FOR PARIKH DAVE & ASSOCIATES
COMPANY SECRETARIES

Place: Ahmedabad
Date: 27/07/2026

UDAY DAVE
PRACTICING COMPANY SECRETARY

PARTNER
ICSI Unique Code No.: P2006GJ009900
Peer review Certificate No.: 6576/2025

FCS No.:6545 C. P. No.: 7158 
UDIN: F006545H000947122

Note: This report is to be read with our letter of even date which is annexed as Annexure – A and forms an integral part of this report.

Annexure - A
 
To, 
The Members, 
BEEZAASAN EXPLOTECH LIMITED 
CIN: L24111GJ2013PLC076499

Our report of even date is to be read along with this letter.

1.	 Maintenance of Secretarial record is the responsibility of the management of the Company. Our responsibility is to express an opinion 
on these secretarial records based on our audit. 

2.	 We have followed the audit practices and process as were appropriate to obtain reasonable assurance about the correctness of the 
contents of the Secretarial records. The verification was done on test basis to ensure that correct facts are reflected in Secretarial 
records. We believe that the process and practices followed by us provide a reasonable basis for our opinion. 

3.	 We have not verified the correctness and appropriateness of financial records and Books of Accounts of the Company. 

4.	 Wherever required, we have obtained the Management representation about the Compliance of laws, rules and regulations and 
happening of events etc. 

5.	 The Compliance of the provisions of Corporate and other applicable laws, rules, regulations, standards is the responsibility of the 
management. Our examination was limited to the verification of procedure on test basis. 

6.	 The Secretarial Audit report is neither an assurance as to the future viability of the Company nor of the efficacy or effectiveness with 
which the management has conducted the affairs of the Company.

FOR PARIKH DAVE & ASSOCIATES
COMPANY SECRETARIES

Place: Ahmedabad
Date: 27/07/2026

UDAY DAVE
PRACTICING COMPANY SECRETARY

PARTNER
ICSI Unique Code No.: P2006GJ009900
Peer review Certificate No.: 6576/2025

FCS No.:6545 C. P. No.: 7158 
UDIN: F006545H000947122
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Annexure-VI
DISCLOSURE UNDER RULE 5 OF THE COMPANIES (APPOINTMENT AND 

REMUNERATION OF MANAGERIAL PERSONNEL) RULES, 2014

i.	 Ratio of the remuneration* of each director to the median remuneration of the employees of the company for the financial year ended 
31st March, 2026:

(₹ in Lakh)

SN Name of the Directors Remuneration Median Remuneration Ratio (times)

1
Mr. Navneetkumar Somani (Managing 
Director)

1,08,333

21,896

4.95

2 Mr. Rajan Somani (Director) 63,333 2.89

3
Mr. Sunilkumar Somani (Whole-Time 
Director)

58,333 2.66

* Monthly Remuneration

ii.	 The percentage increase in remuneration of each director, Chief Financial Officer, Chief Executive Officer, Company Secretary or 
Manager, if any, in the financial year:

Sr. No. Name of the Directors % Increase / Decrease

1 Mr. Navneetkumar Somani (Managing Director) (45.83)

2 Mr. Rajan Somani (Director) (36.67)

3 Mr. Sunilkumar Somani (Whole-time Director) (33.33)

4 Mr. Kamlesh Panchal (Chief Financial Officer) 10.80%

5 Mrs. Aakansha Kamley (Company Secretary) NA*
*Company Secretary has been appointed first time for the year 2025-26, hence this is not applicable.

iii.	 The percentage decrease in the median remuneration of employees in the financial year: (17.78) 

iv.	 The Company has 317 employees on the rolls of Company as on 31st March, 2026. 

v.	 Average percentile increases already made in the salaries of employees other than the managerial personnel in the last financial 
year and its comparison with the percentile increase in the managerial remuneration and justification thereof and any exceptional 
circumstances for increase in the managerial remuneration:  
 
Average Increase in the Salary of Non-Managerial Employees is 10%, while the Average Decrease in salary of Managerial Employees 
are – (40.65) % 
 
* The average remuneration of managerial personnel shows a decrease of - (40.65) % as compared to the previous year as approved by Board of 
Directors. 

vi.	 There are no variable components of remuneration. 

vii.	 It is affirmed that the remuneration paid is as per the remuneration policy of the company.

FOR AND ON BEHALF OF THE BOARD
BEEZAASAN EXPLOTECH LIMITED

(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137

Annexure-VII
Annual Report on CSR Activities for Financial Year 2025-2026

1. Brief outline on CSR Policy of the Company:
CSR policy sets out the Company’s commitment & approach towards Corporate Social Responsibility based on our legacy of ‘Giving Back 
to Society’. The Company is committed to improving the quality of life of the communities we serve through the CSR theme of ‘Building 
Sustainable Livelihoods’. The Company endeavours to facilitate livelihood opportunities & socio- cultural development in areas of its 
operations.

The Company’s CSR Activities mainly focus on the following areas:

•	 Healthcare Support:

•	 Dengue and Malaria:  These mosquito borne diseases are prevalent in rural and slum areas due to stagnant water and poor sanitation. 
Awareness campaigns, mosquito control measures, and medical camps will be organized.

•	 Seasonal Flu and Viral Fevers:  Flu outbreaks during monsoons and winters impact rural populations. Vaccination drives and 
community education will help in prevention.

•	 Provide financial assistance and medical equipment to hospitals and clinics serving underprivileged communities.

•	 Poverty Relief Initiatives:

•	 Distribute essential supplies, including food, clothing, and hygiene kits, to families below the poverty line.
•	 Implement self-sustaining livelihood programs to empower economically disadvantaged individuals.

•	 Primary Education Support:

•	 Tackle issues such as lack of proper infrastructure, inadequate resources, and shortage of qualified teachers in rural areas.
•	 Enhance educational infrastructure by setting up and supporting schools, libraries, and digital learning centers.

2.   Composition of CSR Committee:

Name of Committee Member Designation / Nature of Directorship
Number of meetings of 

CSR Committee held 
during the year

Number of meetings 
of CSR Committee 

attended during the year

Mukesh Kumar Rathi (DIN: 10788856) Chairperson / Independent Director 1 1

Sunilkumar Somani (DIN: 01766897) Member / Whole-time Director 1 1

Rajan Somani (DIN: 10440137) Member / Director 1 1

3.  Web-link  where  Composition  of  CSR  committee, CSR Policy and CSR projects approved by  the  board are  disclosed 
on the website of the company: www.beezaasan.com

4. Details  of  Impact  assessment  of  CSR  projects carried out in pursuance of sub-rule (3) of rule 
8 of the Companies (Corporate Social responsibility Policy) Rules, 2014
Not Applicable.

5.   Details of the amount available for set off in pursuance of sub-rule (3) of rule 7 of the Companies (Corporate Social responsibility 
Policy) Rules, 2014 and amount required for set off for the financial year, if any: Nil

6.     Average net profit of the company as per section 135(5): Rs. 8,68,46,412

7. 
a.	 Two percent of average net profit of the company as per section 135(5): Rs. 17,36,928
b.	 Surplus arising out of the CSR projects or programmes or activities of the previous financial years: Nil
c.	 Amount required to be set off for the financial year, if any: Nil
d.	 Total CSR obligation for the financial year (7a+7b- 7c): Rs. 17,36,928

8. 
a.	 Amount spent on CSR Projects (both Ongoing Project and other than Ongoing Project) = Rs. 9,10,482
b.	 Amount spent in Administrative Overheads – Nil
c.	 Amount spent on Impact Assessment, if applicable – N.A.
d.	 Total amount spent for the Financial Year [6(a)+6(b)+6(c)] = Rs. 9,10,482
e.	 CSR amount spent or unspent for the financial year:
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Total Amount Spent 

for the Financial Year 

(in Rs.)

Amount Unspent (in Rs.)

 Total Amount transferred to Unspent CSR Account 

as per Section 135(6)

Amount transferred to fund specified under Schedule VII as per second proviso to Section 

135(5)

Amount Date of Transfer Name of the Fund Amount Date of transfer

9,10,482 8,27,000 29.04.2026 NA NA NA

f.	 Excess amount for set off, if any: Nil

9. Details of Unspent Corporate Social Responsibility amount for the preceding three financial years: 

S. No.
Preceding 

Financial Year

Amount transferred to 

Unspent CSR Account 

under Section 135(6) 

(in Rs.)

Amount spent in the 

reporting Financial 

Year (in Rs.)

Amount transferred to any fund specified under Schedule 

VII as per Section 135(6), if any Amount remaining to be spent 

in succeeding financial years
Name of the Fund Amount (in Rs.) Date of Transfer

1 2024-25 4,35,518 - - - - 4,35,518

10.  In case of creation or acquisition of capital asset, furnish the details relating to the asset so created or acquired through CSR 
spent in the financial year (asset-wise details).
a.     Date of creation or acquisition of the capital asset(s): NA
b.     Amount of CSR spent for creation or acquisition of capital asset: NA
c.     Details of the entity or public authority or beneficiary under whose name such capital asset is registered, their address etc.: NA
d.    Provide details of the capital asset(s) created or acquired (including complete address and location of the capital asset): NA

11.  Specify the reason(s), if the company has failed to spend two per cent of the average net profit as per section 135(5): NA

FOR AND ON BEHALF OF THE BOARD
BEEZAASAN EXPLOTECH LIMITED

(Formerly known as Beezaasan Explotech Private Limited)

Place: Gandhinagar
Date: 24.08.2026

Navneetkumar Somani
Chairman & Managing Director
DIN: 01782793

Rajan Somani
Director 
DIN: 10440137
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